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Dear Friends and Supporters,

This year, I had the opportunity to personally meet an impressive cohort  
of young African-American men who demonstrated dedication to their 
academic endeavors, service to their communities, and a commitment  
to excellence in all aspects of their lives. Our 2019 Community Report  
highlights these leaders and provides glimpses of their achievements  
as we celebrate and congratulate them on their accomplishments.

I often reflect on the impetus of this initiative. It was the courage and  
benevolence of Billye and Henry Aaron which enabled the launch of  
MKE Fellows only seven years ago. The initial investment in the vision  
certainly could not have forecast the categorical success of this 
game-changing initiative in such a short period of time. Annual, targeted  
academic performance goals have been surpassed far beyond original 
estimates. Engagement through a myriad of internships, community  
partnerships, and vocational training is continually expanding, and  
graduation rates for MKE Fellows scholars have greatly exceeded national  
rates. The student life stories and ongoing experiences of these aspiring, 
motivated young men are nothing short of transformational.

The MKE Fellows “out-of-the-box” approach has designed and secured 
a unique corporate, community, and civic collaboration. This metrics- 
based initiative monitors and measures performance both qualitatively  
and quantitatively. Exceptional achievement has been the result. 
It is a testament to their commitment to recruitment, training and  
development which has reestablished intrinsic, community-wide value  
and provided MKE Fellows national recognition as one of the most  
effective youth initiatives ever established in the United States. While we 
have been tasked to expand our borders, Milwaukee will always be our 
home and we look forward to being the brightest light on a great lake.

We see the future, and it is bright!

Gratefully, 

John W. Daniels, III
Executive Director of MKE Fellows

OUR MISSION

OUR VISION

MKE Fellows is a powerful initiative 
offering support to academically  
talented African-American young  
men in Wisconsin to ensure that  
they graduate from college  
prepared for career success.

The primary goal of MKE Fellows is 
the creation of a vibrant pipeline 
of young, African-American male 
college graduates ready to return to 
Wisconsin to excel in their careers, 
build wealth, and become engaged 
servant leaders that will be emulated 
by others.

Gratefully, 

John W. Daniels, III
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"MKE Fellows has offered me the opportunity  
to pursue a college education and envision 
a path for myself that would lead me to my  
academic, professional, and personal success. 
Everything I experienced has shaped me into 
the compassionate, driven, servant leader  
I am today." 

“A few things that impress me about the  
program is its ability to expose us to many 
opportunities such as internships and career 
development classes that taught us how to 
present ourselves. Another thing would be 
meeting so many great individuals, really  
learning from them, and getting tools and  
nuggets of wisdom on how to be the best  
version of myself. MKE Fellows is a movement, 
it is an oasis that produces change. It causes  
us to think about what really matters and  
provides a strategy on how to get where we 
want to go.”

SAMUEL BUCHANAN 
MOREHOUSE CLASS OF 2017

RYAN GRAY
ALABAMA A&M UNIVERSITY, CLASS OF 2020

 REFLECTIONS
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HIGH SCHOOL COLLEGE POST GRAD
Apply to College

Apply to be a Fellow

Receive College  
Acceptance Letters

Interview to become  
a Fellow

Attend Orientation  
Sessions

Learn Job Skills

Secure Summer  
Internships

Develop Professional 
Skills

Explore Career Paths

Network in the  
Community

Navigate Career Path

Seek Full-Time  
Employment

Pursue Further  
Education

Implement Program 
Skills

Lead Civic  
Engagement

GENERAL PROGRAM TIMELINE

FELLOWS WITH NBA LEGEND BOBBY DANDRIDGE AND LT. GOVERNOR MANDELA BARNES

SEVEN HISTORICALLY BLACK 
COLLEGES AND UNIVERSITIES 

WITH MKE FELLOWS
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Less than one-third of Black males graduate college within 
four years.
(National Center for Education Statistics)

Many equity challenges in education have to do with the 
lack of resources and empowerment that people at the 
local level possess to improve their condition, not just in 
education, but their quality-of-life condition.
(Educational Testing Service)

Black girls are just as upwardly mobile as white girls with 
the same parental income, whereas Black boys are not—
they’re much more likely to earn incomes far below white 
boys even with the same parental income.
(Harvard Exconomist Raj Chetty, Opportunity Insights data report)

Wisconsin has the highest rate of Black unemployment of 
any state at 13%. This is nearly double the country’s rate.
(Professor John Pawasart, UW-Madison)

Most Black kids in Milwaukee attend highly segregated 
public schools. Roughly, 3 out of 4 attend a high-poverty 
institution where 90% of the students are Black. When 
they misbehave, schools are swift to dole out suspensions, 
with the majority being Black males. 
(Professor Emeritus Marc Levine, UW-Milwaukee)

THE NEED  
FOR CHANGE

"I use my sadness, my 
trials and tribulations, 
as lessons.  
My path; my story,  
isn't done yet.  
This is just the 
first chapter.  
I've still got a 
whole book  
to write."

JEREMIAH WALKER
MARQUETTE UNIVERSITY, 
CLASS OF 2023
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CAREER & PROFESSIONAL  
DEVELOPMENT

INTERNSHIPS & 
JOB EXPERIENCE

SCHOLARSHIP 
OPPORTUNITIES

MENTORSHIP

CIVIC ENGAGEMENT

OUR CORE PILLARS
The MKE Fellows program bolsters and compliments established resources and existing protocols to ensure 
total support in all areas of the academic journey. We avoid redundancy with existing initiatives and establish a 
robust relationship with our Fellows to stay in touch with, monitor, and oversee their progress toward successful 
completion. We facilitate the greatest chance for graduation through implementation of best practices and 
holistic support from start to finish. Over the years, the program has incorporated the following core pillars to 
build a platform for transformative leadership:
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CAREER &  
PROFESSIONAL 
DEVELOPMENT

We have devised a process to identify, recruit, educate, 
inform, support, guide, mentor, develop, and sustain 
young African-American males providing them 
with the absolute best practice strategy for degree 
completion and successful graduation. MKE Fellows 
provides a bridge between education and vocation, 
frequently from classroom to boardroom. 

Through a vibrant network of committed businesses, 
corporations, and civic and community organizations, 
these young scholars are awarded internships 
and career options post-graduation. This career 
advancement aspect of their individual professional 
development highlights the distinctiveness of MKE 
Fellows, and quantitatively demonstrates our success 
through these sustained, committed partnerships.  
Notably, many  Fellows are returning to Milwaukee, 
working and ready to lead the city to prosperity.

LUNCH & LEARN
WITH NORTHWESTERN MUTUAL

PROFESSIONAL DEVELOPMENT  
WITH ADVOCATE AURORA HEALTH

PROFESSIONAL DEVELOPMENT  
WITH WE ENERGIES

ORIENTATION MEETING



9MKE FELLOWS COMMUNITY REPORT

“I’ve been a mentor for about 
three years now. I grew up in 
Milwaukee and I understand 
some of the challenges young 
Black men may face. I want 
to be able to give back to 
these kids. 
This is a great way 
to teach what I’ve 
learned for others'  
benefit. It is really  
satisfying and also  
gratifying to watch 
their development  
and growth. Today's  
leadership in society, 
not just Milwaukee, 
needs to accurately 
reflect the population  
that it serves, so that 
there exists proper  
representation and  
opportunity."

NICK WALLS
MKE FELLOWS MENTOR, 
NORTHWESTERN MUTUAL

MENTORSHIP
On campus, the agreement platform upon which we 
build our relationship with educational institutions is 
based upon a mutual effort and investment in ensuring 
successful graduation. A collaborative support system is 
fashioned directly with existing on-campus resources  
and is strategically designed to address any and all  
challenges which may arise or impede progress toward 
completion.

Bolstered by a robust core of business leaders‒CEO’s, 
Presidents, Chairmen, Executives, and decision-makers  
across the business spectrum‒these professionals serve 
as mentors and advisors throughout the educational  
journey, providing invaluable real-world perspective, and 
co-navigating each Fellow's career journey. 

Engaged community stakeholders are actively involved 
in molding the futures of these budding young leaders,  
business executives, and social activists. This is “Next Level”  
stuff. This is generational change, lives empowered, and  
communities strengthened. It is precisely the sound, 
wraparound provisions of the MKE Fellows which have 
resulted in its tremendous, measurable success.

MKE FELLOW JEREMIAH AND ROGER KAMAU,  
DIRECTOR OF FINANCE AND STRATEGY FOR  

THE MILWAUKEE BUCKS, AT A GAME 

MKE FELLOW DANIEL AND MENTOR LANELLE AT 
RESTORATION RETREAT HOSTED BY ROBERT SMITH

LUNCH & LEARN AT GOODWILL



10

INTERNSHIPS &  
JOB EXPERIENCES

2019 FELLOWS  
INTERNSHIP 

PLACEMENTS

ALIVE Inc., Milwaukee
American Family  

Insurance
Advocate Aurora Health

Bader Rutter
BMO Harris

Brindle Consulting
Center for Urban  

Teaching
City of Milwaukee
Children’s Hospital

Church Mutual
Dewitt LLP

Ernst & Young
ESPN

Employ Milwaukee
Froedtert

Goodwill Industries
Johnson Controls

Marcus Performing  
Arts Center

McKinsey Consulting 
Medical College  

of Wisconsin
Miami Dolphins 

Northwestern Mutual
Quarles & Brady

Rexnord
RW Baird

SEEK Sta¨ng
Summerfest
UW Madison
Walgreens

We Energies
Wells Fargo

Wisconsin State Capitol

Fellows are paired with Wisconsin companies that offer paid 
internships which help them gain on-the-job experience, 
build professional networks, and present fresh perspective 
to company teams and cultures.

Through a vibrant network of committed corporations and 
community organizations, these scholars are bonded to 
business. They receive paid internships while growing into 
firm employment options with offers post-graduation. This 
career advancement aspect of their individual professional 
development quantitatively demonstrates program success 
through these sustained, committed, and highly valued 
partnerships.

Similar to agreements with other partner institutions, 
together we facilitate the greatest chance for career success
through implementation of best practices and holistic 
support from start to finish. Ideally, we will retain that talent 
pool in Milwaukee.

LUNCH & LEARN AT BADER RUTTER

LAW STUDENT MILES  JOHNSON 
PREPARING FOR A CASE
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CIVIC  
ENGAGEMENTENGAGEMENT
Fellows develop meaningful social relationships through 
experiential and engaging summer workshops. They learn 
about concepts and practices like networking, technology, 
prioritizing, interviewing, conflict management, problem-
solving, and keys to a successful career. They establish business 
networks that help them secure employment and build a 
career. Fellows participate in “Lunch & Learn” sessions hosted 
by corporate and civic organizations, as well as social 
events including the Fellowship Open, Summerfest, the 
Urban League Black and White Ball, and more!

The relationship with and long-term commitment from 
Wisconsin’s most influential companies and organizations, 
including Milwaukee’s most prominent corporate, civic, and 
community leaders, distinguishes this initiative from others. 
The creation of a vibrant pipeline of executive talent poised 
to take leadership aimed squarely and strategically at future 
prosperity for a diverse and inclusive Milwaukee is the 
objective. For these young, African-American men, this is an 
achieveable goal. Evidentiary to that premise, many Fellows 
are now returning to Milwaukee, firmly established in the 
workforce, ready to lead the city forward to a bright future.

UNITED WAY INTERN DAY OF ACTION

MKE FELLOWS SERVE FOOD AT ST. BEN'S PARISH

BROWN DEER PRESIDENT 
WANDA MONTGOMERY

MKE FELLOW CHIJIOKE IN ISRAEL
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MKE Fellows provides merit-based book scholarships to 
offset the costs of educational materials, as well as emergency 
funds to provide support in extreme circumstances. Our 
legacy of established resources and existing protocols 
ensures total support in all areas of the academic journey. 
We avoid competition with any existing initiatives and 
establish a robust relationship with an appointed person 
on campus who works with a MKE Fellows counterpart to 
monitor, stay in communication with, and oversee each 
student's progress toward successful completion. The MKE 
Fellows design works jointly with college onboarding, 
through academic counseling and course selection, with 
personal mentoring, and into professional development for 
the entire academic process.

MKE Fellows provides merit-based book scholarships to 
offset the costs of educational materials, as well as emergency 
funds to provide support in extreme circumstances. Our 
legacy of established resources and existing protocols 
ensures total support in all areas of the academic journey. 
We avoid competition with any existing initiatives and 
establish a robust relationship with an appointed person 
on campus who works with a MKE Fellows counterpart to 
monitor, stay in communication with, and oversee each 
student's progress toward successful completion. The MKE 
Fellows design works jointly with college onboarding, 
through academic counseling and course selection, with 
personal mentoring, and into professional development for 
the entire academic process.

SCHOLARSHIP
OPPORTUNITIES

MKE FELLOWS
ATTEND MANY  
INSTITUTIONS

Beloit College

Cardinal Stritch University

Concordia University

DePaul University

Emory University

Indiana University

Jackson State University

Kentucky State University

Knox College

Lane College

Lincoln University

Marquette University

Milwaukee Area  
Technical College

Milwaukee Institute of  
Art and Design

Milwaukee School  
of Engineering

Morehouse College

Nova Southeastern University

Princeton University

Rust College

Tennessee State University

University of Michigan

University of Pittsburgh 

University of Wisconsin- 
Madison

University of Wisconsin- 
Milwaukee

University of Wisconsin- 
Oshkosh

University of Wisconsin- 
Parkside

University of Wisconsin- 
Platteville

University of Wisconsin- 
Stevens Point

University of Wisconsin- 
Whitewater

COLLEGE

(within 4 years)
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When a deliberate plan of action is deployed strategically with ethical oversight and 
adequate resources, quantitative progress should result. In the case of the MKE Fellows, 
the results have not only been narrative-changing‒a literal doubling of the national 
degree completion average for African-American males‒they have been generationally 
transformational. Youth, families, and communities are already being impacted by the 
phenomenal success of this initiative. 

Southeastern Wisconsin is one of the nation’s most prolific “emerging” metropolitan 
regions. In 2020, the eyes of the world will be a¨xed upon our city and state for the 
Democratic National Convention, the Ryder Cup, the Milwaukee Bucks, the downtown 
transformation, the 20th Anniversary of the Fellowship Open, and much more. Milwaukee’s 
metamorphosis is opening doors to future prosperity and MKE Fellows are striding through 
them confidently, prepared to succeed.

SMART, STRONG, AND SUCCESSFUL

MKE FELLOWS AND SUMMERFEST PRESIDENT DON SMILEY

VISITING MKE FELLOW, FAVOUR, AT
 THE UNIVERSITY OF MICHIGAN 

JOHNSON FINANCIAL GROUP 
CHIP IN GOLF EVENT

AMERICAN FAMILY INSURANCE 
CEO JACK SALZWEDEL

MKE FELLOWS WITH BMO FINANCIAL GROUP  
CHIEF HUMAN RESOURCES OFFICER MONA MALONE,  

NATIONAL URBAN LEAGUE PRESIDENT MARC MORIAL &  
MILWAUKEE URBAN LEAGUE PRESIDENT DR. EVE HALL
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“To rise above these life challenges,  
I think about my future. What I have 
learned from my experiences is that  
if I can be resilient now, I can build a 

better life. This concept of ‘my future’ 
raises me up and drives me forward  

every single day." 

ISAAC WELLS-CAGE
UW-MADISON, CLASS OF 2023, 
2019 PRESIDENTIAL SCHOLAR

MADISON EXPANSION
The Madison initiative is an expansion of MKE Fellows 
programming in response to the demand for immediate 
change in Wisconsin’s capitol city and the pressing need to 
counter current academic trends in Madison colleges and 
universities. Launching a population of successful graduates 
will reverse recent statistics showing the number of 
Madison’s African-American male college graduates in 
decline. Several corporate sponsors have answered the cry 
for help. American Family Insurance, Quarles & Brady, and 
BMO Harris‒who all know first-hand of the merits of the 
MKE Fellows program‒have stepped forward in support of 
the advancement of the Madison initiative. The initial cohort 
of 10 students will come from Middleton and LaFollette 
high schools.

Plans also include expanding collaboration with community 
partners. The 100 Black Men of Madison have committed 
to serving as mentorship partners. We anticipate further 
alliance with organizations that have embraced the MKE 
Fellows model. As we move forward, each student will receive 
an individualized development plan, monthly focus group 
check-in’s, professional development, civic engagement, 
and access to internships and scholarships.

VISITING UW-MADISON WITH  
CHANCELLOR REBECCA BLANK
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We are proud to receive the Green Bay Packers Foundation's matching Impact Grant. The grant is presented to  
organizations that have shown significant impact in youth and community empowerment. We are humbled and  
honored to be awarded the Foundation's inaugural Milwaukee-area matching grant. MKE Fellows extends our deepest 
gratitude to the following donors. Their individual, philanthropic, and corporate generosity enabled remarkable growth 
and development, allowing us to achieve beyond expectation and prepare for future prosperity.

PACKERS FOUNDATON DONORS

INDIVIDUALS 
AND FAMILIES 
Stephen Adams
Calvin Baker
Tom Boldt
Lavaughn Barker
Krista Brookman
Larissa Chaikowsky
Lamont Change
Eva Chess
David & Alfreda Coar
William Cody
Julie Cole
Lori Craig
Frank Daily
Erickajoy & John Daniels, III
Joanne Disch
John & Mary Dowell
Earnie Ellison
Booker & Toni Evans
Charlotte Ghazarian 
Blaine Gibson
Donald Goens
Jenny Gryniewicz
Lynda Hale
Peter Hammond

Kent Harrell
Kenneth Harris
Andre Hughes
Ralph Hughes
Earl Ingram
Emmanuel Jackson
Betty Johnson
Kimberly Johnson
Annie Kennedy
Adel Kheirieh
George Koonce, Jr.
Mike Lappin
Kevin Long
Alan Lovin
Tom Metcalfe
Brian Mitchell
Snow Mitchell
James Mitchell
Julie Sills-Molock
Elmer Moore
Marco Morrison
Reginald Newson
Greg Nickerson
Robin Nixon
Curtis & Elvina Parker
Sheila Payton
Gerald & Willa Peterson

Marvin & Dianne Pratt
Ron Redd
Valerie & Reginald Reed
Al Reid
Beresford Reid
William Richards
Christopher Rowland
Donald Schultz
Thelma Sias
Jim Skogsbergh
John Steinmiller
Perry & Vivian Stuckey
LaToya Sykes
Denise Thomas
Clyde Tinnen
Harris Turer
Christopher Vynalek
Mark Wade
Reggie Ware
Cynthia Washington
Dwight Watson
Patrick Weston
Kristin Wickler
Anthony Woods
Ira Woolwich
Kim Wynn
John Zhang

CORPORATIONS,  
ORGANIZATIONS  
AND FOUNDATIONS 

Ahern Construction
American Family Insurance
Anon Charitable Trust
AT&T
Blackdoctor Inc.
Brewers Community Foundation
Church Mutual Insurance
Direct Supply
Evinrude
Herb Kohl Foundation
John & Valerie Daniels Charitable Trust
Johnson Bank
Marquette Associates
Marquette University
Puelicher Foundation
PNC
Rexnord
Tom Family Foundation
We Energies Foundation

... as well as many more generous 
Anonymous donors.
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